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RResolution proposed by the Board of Directors:
- RESOLVED, that the net loss for the period of CHF
   (398,304,620) shall be carried forward.
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Nominee for Re-Election as Member and Chairman of the Board of Directors 

Rodger Novak, M.D., Co-Founder, Chairman and President:



Nominee for Election as Member

H Edward Fleming Jr., M.D.:

Nominees for Re-Election as Member

Ali Behbahani, M.D., M.B.A., Director:

Bradley Bolzon, Ph.D., Director:

Simeon J. George, M.D., Director:



John T. Greene, Director:

Katherine A. High, M.D, Director:

Samarth Kulkarni, Ph.D., Chief Executive Officer and Director:

Douglas A. Treco, Ph.D., Director:
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Code of Business Conduct and Ethics 

www.crisprtx.com

Board Leadership Structure and Risk Oversight 

Board Leadership Structure



Risk Oversight 

Board Determination of Independence



Board of Director Meetings and Attendance

Communicating with the Independent Directors

Committees of the Board of Directors
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Audit Committee 
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Compensation Committee
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Nominating and Corporate Governance Committee
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Director Nomination Process

Criteria and Diversity



Shareholder Nominations
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Compensation Committee Interlocks and Insider Participation 

Policies and Procedures for Related Person Transactions

Related Person Transactions

•

•



Registration Rights Agreement

Demand Registration Rights

Piggyback Registration Rights 

Form S-3 Registration Rights 



Tony W. Ho, M.D., Executive Vice President, Research and Development:

James R. Kasinger, General Counsel and Secretary:

Lawrence O. Klein, Ph.D., Chief Operating Officer:

Michael J. Tomsicek, Chief Financial Officer:
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•
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Executive Summary

Overview of Executive Compensation Program

Executive Compensation Philosophy

•

•

•

Executive Compensation Program Design



Say-on-Pay 



Governance of Executive Compensation Program

What We Do:

Maintain an Independent Compensation Committee.

Retain an Independent Compensation Advisor.

Review Executive Compensation Annually.

Design Compensation At-Risk.

Use a Pay-for-Performance Philosophy.

Use Double Trigger Change-in-Control Protection.

What We Don’t Do: 

No Executive Retirement Plans.

No Special Perquisites.

No Special Health and Welfare Benefits.

No Post-Employment Tax Payment Reimbursement.

No Hedging or Pledging Our Equity Securities.

No Stock Option Re-Pricing.

Role of the Compensation Committee and the Board of Directors



Compensation-Setting Factors
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Role of Management 



Role of Compensation Consultant 

•

•

•

•

Role of Market Data 
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Primary Elements of Executive Compensation Program

Base Salary

2020 Base Salary



Annual Cash Bonuses

•

•

•

•

Corporate Performance Goals



Target Annual Bonuses

2020 Target Annual Bonus



2020 Corporate Performance Goals

• Hemoglobinopathies:

o

o

o

o

• Immuno-oncology

o



o

o

o

o

o

o

•

•

•

•

2020 Annual Cash Bonuses



Long-Term Incentive Compensation

Other Compensation Policies and Practices—Equity Award Grant Policy

2020-2021 Annual Equity Awards Based on 2020 Performance



Other Employee Benefits

Health and Welfare Benefits 

401(k) Savings Plan 

Employee Stock Purchase Plan

Special Perquisites



Employment Arrangements with our NEOs

Employment Agreements with our NEOs

Other Compensation Policies and Practices

Equity Award Grant Policy 

•

•
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Policy Prohibiting Hedging and Pledging 

•
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Tax and Accounting Considerations

Deductibility of Executive Compensation

Accounting for Stock-Based Compensation

Taxation of “Parachute” Payments 



Section 409A of the Internal Revenue Code 

Summary Compensation Table

 Chief Executive Officer

 EVP, Research and Development

General Counsel

Chief Operating Officer

Chief Financial Officer





Grants of Plan-Based Awards for Fiscal Year 2020



Outstanding Equity Awards at Fiscal Year End 



Option Exercises and Stock Vested in Fiscal Year 2020 



Potential Payments on Termination or Change in Control 



Employment Arrangements with our NEOs 

Samarth Kulkarni.

Tony W. Ho.



James R. Kasinger.

Lawrence O. Klein.



Michael J. Tomsicek.

Other Agreements

Employee Confidentiality, Non-Competition, Non-solicitation And Assignment Agreements 



Indemnification Agreements 



The following Compensation Committee Report is not considered proxy solicitation material and is not 
deemed filed with the Securities and Exchange Commission. Notwithstanding anything to the contrary set forth in 
any of our filings made under the Securities Act of 1933 or the Exchange Act that might incorporate our filings 
under those statutes, the Compensation Committee Report shall not be incorporated by reference into any of our 
prior filings or into any of our future filings under those statutes. 







Director Compensation Table
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RResolution proposed by the Board of Directors:
- RESOLVED, that the net loss for the period of CHF
   (398,304,620) shall be carried forward.
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